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ABSTRAK 

Implementasi Permendikbudristek No 63 Tahun 2022 Tentang 

Petunjuk Teknis Pengelolaan Dana Bos Satuan Pendidikan Terhadap 

Penggajian Guru Honor Di Kota Bengkulu Perspektif Siyasah 

Dusturiyah, Oleh: Wiken Saputra, NIM: 2011150021, Pembimbing I: Prof. 

Dr. Imam Mahdi, S.H,. M.H dan Pembimbing II: A Majid Ali, M.Si. 

 

Peraturan Menteri Pendidikan, Kebudayaan, Riset dan Teknologi Nomor 

63 Tahun 2022 tentang Petunjuk Teknis Pengelolaan Dana Bos Satuan 

Pendidikan berdasarkan Surat Edaran Dinas Pendidikan Kota Bengkulu 

Nomor 800/950/III.D.DIK/2022, Prihal Penerbitan SK GTT/PTT 

SD/SMP se-Kota Bengkulu nominal gaji guru honor adalah minimal Rp. 

1.500.000 akan tetapi praktek dilapangan masih terdapat gaji guru honor 

tidak sampai Rp. 1.500.000 per bulan.  Ada dua persoalan yang dikaji 

dalam skripsi ini, yaitu: 1) Bagaimana Praktek Pengaturan Gaji Guru 

Honor di Kota Bengkulu dan 2) Bagaimana Praktek Pengaturan Gaji 

Guru Honor Perspektif Siyasah Dusturiyah. Tujuan dilakukannya 

penelitian ini adalah 1) Untuk mengetahui praktek pengaturan gaji guru 

honor di Kota Bengkulu dan 2) Untuk mengetahui praktek pengaturan 

gaji guru honor perspektif siyasah dusturiyah. Untuk mengungkap 

persoalan tersebut secara mendalam dan menyeluruh. Peneliti 

mengunakan jenis penelitian lapangan dan pendekatan kualitatif, dengan 

teknik pengumpulan data melalui : Observasi, Wawancara dan 

Dokumentasi. Berdasarkan hasil penelitian yang telah dilakukan dapat 

disimpulkan bahwa : 1) Praktek Pengaturan Penggajian Guru Honor di 

Kota Bengkulu dilihat dalam Peraturan Menteri Pendidikan, 

Kebudayaan, Riset dan Teknologi Nomor 63 Tahun 2022 tentang 

Petunjuk Teknis Pengelolaan Dana Bos Satuan Pendidikan berdasarkan 

Surat Edaran Dinas Pendidikan Kota Bengkulu Nomor 

800/950/III.D.DIK/2022, Prihal Penerbitan SK GTT/PTT SD/SMP se-

Kota Bengkulu tanggal 21 Februari 2022 sudah terlaksana dengan baik 

namun masih terdapat beberapa sekolah yang menggaji guru honor 

menggunakan sistem kebijakan sekolah yaitu dilihat dari jenjang masa 

kerja, hal ini dikarenakan anggaran Dana BOS yang masuk ke sekolah 

kecil. 2) Praktek Pengaturan Gaji Guru Honor Perspektif Siyasah 

Dusturiyah yang peneliti ambil dalam konteks pemimpin, pemimpin 
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seharusnya dapat memberikan atau melaksanakan amanah yang telah 

diberikan oleh Undang-undang kepada rakyatnya sehingga dari apa 

yang peneliti pahami pemberian gaji guru honor belum sepenuhnya 

sesuai dengan apa yang diamanatkan oleh konstitusi kepada pemimpin 

hal ini dapat dilihat dari seberapa layak gaji yang didapat oleh guru 

honor. 

 

Kata Kunci : Dana Bos, Gaji, Guru Honor, Siyasah Dusturiyah. 
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ABSTRACT 

Implementation of Permendikbudristek No. 63 of 2022 concerning 

Technical Instructions for Management of Funds for Education Unit 

Bosses on the Salaries of Honorary Teachers in Bengkulu City Siyasah 

Dusturiyah Perspective by: Wiken Saputra, NIM: 2011150021, Advisor I: 

Prof. Dr. Imam Mahdi, S.H,. M.H and Advisor II A Majid Ali, M.Si. 

Regulation of the Minister of Education, Culture, Research and 

Technology Number 63 of 2022 concerning Technical Instructions for 

Management of Educational Unit Boss Funds based on Bengkulu City 

Education Service Circular Letter Number 800/950/III.D.DIK/2022, 

Regarding the Issuance of SK GTT/PTT SD/SMP In Bengkulu City, the 

nominal salary for honorary teachers is a minimum of IDR. 1,500,000 but 

in practice in the field there is still an honorary teacher's salary of less 

than Rp. 1,500,000 per month. There are two issues studied in this thesis, 

namely: 1) What is the Practice of Setting Salaries for Honorary Teachers 

in Bengkulu City and 2) What is the Practice of Setting Honorary 

Teachers' Salaries from the Siyasah Dusturiyah Perspective. The purpose 

of this research is 1) To find out the practice of setting salaries for 

honorary teachers in Bengkulu City and 2) To find out the practice of 

setting salaries for honorary teachers from a siyasah dusturiyah 

perspective. To reveal this problem in depth and comprehensively. 

Researchers used field research and a qualitative approach, with data 

collection techniques through: Observation, Interviews and 

Documentation. Based on the results of the research that has been carried 

out, it can be concluded that: 1) The practice of setting salaries for 

honorary teachers in Bengkulu City is seen in the Regulation of the 

Minister of Education, Culture, Research and Technology Number 63 of 

2022 concerning Technical Instructions for Managing Funds for 

Education Unit Bosses based on a Circular Letter from the Bengkulu City 

Education Office Number 800/950/III.D.DIK/2022, Regarding the 

Issuance of SK GTT/PTT SD/SMP throughout the City of Bengkulu on 21 

February 2022, it has been implemented well, but there are still several 

schools that pay honorary teachers using the school policy system, as 

seen from level of work period, this is because the BOS Fund budget that 

goes to schools is small. 2) The Practice of Setting Salaries for Honorary 
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Teachers from the perspective of Siyasah Dusturiyah which the 

researcher takes in the context of leaders, leaders should be able to give or 

carry out the mandate that has been given by law to their people so that 

from what the researcher understands, the provision of salaries for 

honorary teachers is not fully in accordance with what is mandated by 

the constitution. To leaders, this can be seen from how decent the salaries 

earned by honorary teachers are. 

Keywords: Boss Funds, Salary, Honorary Teacher, Siyasah Dusturiyah.


