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ABSTRAK

Pengaruh Reward dan Punishmen Terhadap Kinerja
Karyawan Muslim Dalam Perpektif Bisnis Islam
(Studi kasus PT. Honda Bintang Motor Gading Cempaka
Kota Bengkulu)

Oleh: Aji Dwiansyah, NIM: 2111130113

Penelitian ini bertujuan untuk menganalisis pengaruh
pemberian reward dan Punishment terhadap kinerja karyawan
Muslim dalam perspektif bisnis Islam pada PT. Honda Bintang
Motor Gading Cempaka Kota Bengkulu. Kinerja karyawan
merupakan faktor penting dalam keberhasilan perusahaan,
sehingga diperlukan strategi manajemen sumber daya manusia
yang efektif, salah satunya melalui penerapan sistem reward dan
Punishment yang sesuai dengan prinsip keadilan dan etika Islam.
Penelitian ini menggunakan pendekatan kuantitatif dengan jenis
penelitian  deskriptif kuantitatif. Data diperoleh melalui
penyebaran kuesioner kepada 30 karyawan sebagai responden
dengan teknik purposive sampling. Analisis data dilakukan
menggunakan regresi linier berganda dengan bantuan program
IBM SPSS versi 25. Hasil penelitian menunjukkan bahwa secara
parsial reward berpengaruh positif dan signifikan terhadap kinerja
karyawan, begitu pula Punishment yang juga berpengaruh positif
dan signifikan terhadap kinerja karyawan. Secara simultan,
reward dan Punishment berpengaruh signifikan terhadap kinerja
karyawan Muslim. Nilai koefisien determinasi menunjukkan
bahwa reward dan Punishment mampu menjelaskan sebesar 65%
variasi kinerja karyawan, sedangkan sisanya dipengaruhi oleh
faktor lain di luar model penelitian. Temuan ini menunjukkan
bahwa penerapan reward dan Punishment yang adil, proporsional,
dan sesuai dengan nilai-nilai bisnis Islam dapat meningkatkan
kinerja karyawan secara optimal.

Kata Kunci : Reward, Punishment, Kinerja Karyawan



ABSTRACT

The Influence of Rewards and Punishments on Muslim
Employee Performance from an Islamic Business Perspective
(case study of PT. Honda Bintang Motor Gading Cempaka,
Bengkulu City)

By : Aji Dwiasnyah, Nim: 2111130113

This research aims to analyze the effect of providing
rewards and Punishment on the performance of Muslim
employees from an Islamic business perspective at PT. Honda
Bintang Motor Gading Cempaka Bengkulu City. Employee
performance is an important factor in the company's success, so
an effective human resource management strategy is needed, one
of which is through implementing a reward and Punishment
system that is in accordance with the principles of justice and
Islamic ethics. This research uses a quantitative approach with a
quantitative descriptive research type. Data was obtained by
distributing questionnaires to 30 employees as respondents using
a purposive sampling technique. Data analysis was carried out
using multiple linear regression with the help of the IBM SPSS
version 25 program. The research results showed that partially
rewards had a positive and significant effect on employee
performance, as did Punishment which also had a positive and
significant effect on employee performance. Simultaneously,
reward and Punishment have a significant effect on the
performance of Muslim employees. The = coefficient of
determination value shows that reward and Punishment are able
to explain 65% of the variation in employee performance, while
the remainder is influenced by other factors outside the research
model. These findings show that implementing rewards and
Punishment that are fair, proportional and in accordance with
Islamic business values can improve employee performance
optimally.

Keywords : Reward, Punishment, Employee Performance
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